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Presidents Letter 

Hello everyone and congratulations to our new board members and committee leaders:  Government and 
Professional Relations – Wayne Leben, Webmaster – Marcia Martin, Newsletter – Jenni James, and President-Elect 
– Sarah How.  Thank you to Nikki Johnsrud for effective leadership of our organization for the past two years!  Also, 
thank you to the fall conference committee, we had an awesome fall conference in Grand Forks!   

I’m excited about the growth we continue to experience as a state organization and the commitment I see from our 
statewide membership, executive board members, and committee leaders!  Two goals we are working on currently 
are: 

 Update of our NDASP Vision and Mission Statements 
 Development of  a statewide Strategic Plan 

Terese Schaefer has agreed to chair the committee that is currently working on updating our Vision and Mission 
statements.  Committee members are Paul Dauphinais, Megan Sparrow, and Kathy Gewont.  We are using a rubric 
developed by the National Association of School Psychologists.  This rubric will allow us to build our Vision and 
Mission statements and develop a statewide Strategic Plan for the advancement of school psychological services in 
our state, while maintaining consistency with our National Association.  This tool will also allow us to evaluate our 
association’s effectiveness while monitoring progress toward our goals. 

The rubric is organized around 6 priority areas: 

 Professional Competency – to ensure that all school psychologists have the skills and competencies 
needed to meet the learning and mental health needs of all children and youth. 

 Advocacy – to advocate for the value of school psychological services and for appropriate research-
based education and mental health services for all children, youth, and families. 

 Diversity – to enhance the association’s responsiveness, through a focus on behavior, attitudes, and 
policy, to populations whose diversity may be expressed in terms of race, ethnicity, gender and gender 
expression, sexual orientation, socio-economic status, ability, religion, and/or language. 

 Member Services – to provide quality membership services to school psychologists engaged in multiple 
professional roles. 

 Operational Excellence – to maintain an effective infrastructure (e.g., governance, national office, and 
financial) to enable efficient and responsive service to all constituents. 

 External Relationships and Communication – to promote the work and value of school psychologists to 
the general public and enhance collaboration with key stakeholders. 

Thank you for being a vital part of our organization!  Merry Christmas and Happy New Year! 

Kathryn Gewont 

http://www.ndasp.org/
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Spotlight 

Here is a chance to get to know our new NDASP 
President a bit more: 

 

Kathryn Gewont, Ed.S. 

 

 Are you working with 

any special programs 

or projects in your 

schools? What are they?  

I am very interested in learning more about the 

Nurtured Heart Approach and am interested in 

becoming a certified trainer.  Right now I am helping 

individual teachers, parents, social workers, and school 

counselors who are interested in the NHA implement 

some beginning strategies from that approach. 

 What is your favorite thing about being a school 

psychologist?  

 I love the variety in my job, I’m never bored!  I enjoy 

the opportunity to work closely with many different 

people, including colleagues, educators, students, 

parents, school counselors, school social workers, and 

clinical therapists.   

 How did you decide to pursue this profession?  

 In 1992 my husband retired after 20 years in the Air 

Force and we moved to Sawyer, ND.  At this time I 

had completed a B.A. in psychology and had almost 

completed an M.S. in counseling.  About three months 

after our move to ND, I heard that Minot State was 

starting an Ed. Specialist degree program in school 

psychology.  I thought it sounded interesting so I 

inquired, applied, and here I am 20 years later! 

 What are some favorite things you enjoy doing outside 

of work?  

Music (specifically playing piano and singing), Mary 

Kay, scrapbooking, quilting, and Sons of Norway. 

Fall NDASP Conference 

Highlights 

Special thanks to all who participated in the 
conference. It was informational and hopefully 
those who attended have been able to implement 
some of what was discussed. The following are 
excerpts from two of the presentations. 
 
Amy Smith, current NASP President, discussed 
Response to Intervention focusing on "how low is 
low" and "how slow is slow." School districts using 
RTI ought to define appropriate assessment 
parameters to determine identifications. If school 
districts clearly define "how low is low" and "how 
slow is slow," it will assist school teams in making 
accurate and defendable decisions across different 
cases. School psychologists can be a great asset in 
helping their schools develop and use an RTI 
model. 

One method of measuring "how slow is slow" is the 
Rate of Improvement (RoI). With RoI you can 
monitor children's progression in response to 
interventions. Rol compares typical growth, target 
growth, and attained growth.  

 Typical growth is the expected rate of 
progress of students from benchmark to 
benchmark.  

 Target growth is the rate of 
improvement from the starting point of 
the student’s current level of skill to the 
expected benchmark point.  

 Attained growth is the rate of 
improvement (slope) attained by the 
student. To calculate the slopes of each 
of these variable use the slope equation: 
∆Y/∆X=Growth/Time 

If the attained growth is near or greater than the 
target growth, then one may say the student 
responded to the intervention and the 
achievement gap in that area has decreased. It the 
attained growth is less than the target growth, 
there may be evidence supporting a need for 
additional supports as the achievement gap is 
widening over time. 

This model is highly sensitive to outliers as it uses 
two data points. A different option is to use the 
Modified Two Point Attained Calculation where 



3 

you use the median (middle) of the first three 
scores and the median of the last three scores.  

Finally, important reminders: never make 
decisions based on one piece of information, 
consider all the information about the student, 
make sure there are 4-6 data points available 
before making decisions and consider all options 
when making adjustments to student’s programs. 

Sarah Shimek & Mary Adkins, Safer Tomorrows- 
Prevention Coordinators, discussed the Olweus 
Bully Prevention Program (OBPP). It is the most-
researched and best-known bullying preventions 
program available today. OBPP implemented 
correctly creates an atmosphere that is a proactive 

educative approach. The goals of OBPP include: 
reduce existing bullying problems among students, 
prevent the development of new bullying 
problems, and achieve better peer relations at 
school. For more information about OBPP see 
www.olweus.org. 

The Take-Home Message 
 It is possible to reduce bullying 
 It requires a team effort 
 It requires a long-term commitment 

For more information about OBPP training go to 
www.clemson.edu/olweus or contact Jane Riese at 
jriese@clemson.edu or Dr. Marlene Snyder at 
nobully@clemson.edu. 

Thoughts from our NASP Delegate 

On Sunday, December 16, 2012, my 6 year-old son was singing in church.  I was struck by how 
innocent these children were and extremely saddened (words cannot describe) how that same innocence 
was taken away from so many children in Newtown, CT.  As you are well aware, the school psychologist, 
in Newtown was one of the victims of the shootings.  This may cause us to re-evaluate our role in crisis 
responding.  Please refer to the NASP webpage for resources related to taking care of the caregiver and 
examining your roles in crisis. 

To continue with the theme of my son singing in church, they sang a song “Stay Awake, Be Ready”; we 
need to be prepared and take the time to review your crisis plans.  Right at this very moment may not be 
the time to re-evaluate your crisis plans as we just need to reassure student they are safe, but it will be 
important to examine your school’s crisis plan following the holiday break. 

Switching topics, I would like to update all of you on the committee that is charged with the task of 
developing our future strategic plan.  The committee has met once, had to cancel the December meeting 
but will gathering information again in January.  Thus far, we are in the process of completing the Self-
assessment for Associations to Foster Excellence (SAFE).  The SAFE tool or rubric is constructed around 6 
different key organizational and operational priority areas: Professional Competency, Advocacy, 
Diversity, Member Services, Operational Excellence, and External Relationships and Communications.  
The committee has discussed and completed the rubric addressing the areas of Professional Competency, 
Advocacy, and Diversity.  At our next meeting we will finish the rubric by discussing Member Services, 
Operational Excellence, and External Relationships and Communications.  The committee will summarize 
the results of the rubric and propose goals or priority areas for our strategic plan to be ready for 
discussion at our spring 2013 NDASP conference.  We, the committee look forward to sharing with all. 

Switching topics again, I would like to share a quote with all of you when you are pondering not 
having all the answers to various questions: 

“Have patience with everything unresolved in your heart and try to love the questions as if they were 
locked rooms or books written in a very foreign language.  Don’t search for the answers, which could not 
be given to you now, because you would not be able to live them.  And the point is to live everything.  Live 
the questions now.  Perhaps then, someday far in the future, you will gradually without even noticing it, 
live your way into the answer.” – Rainer Maria Rilke, Letters to a Young Poet. 

Take Care all, and take time to simply be present. 

Terese Schaefer
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Resources of Interest 

Progress Monitoring Resources 
 National Center for Progress Monitoring 

www.studentprogress.org 
 National Center for RTI 

http://www.rti4success.org/chart/progress 
monitoring/progressmonitoringtoolschart.htm 

Free Resources Available 
 www.pattan.net 

 www.interventioncentral.org 

NASP Crisis Resources 
 www.nasponline.org:  

 Talking to Children About Violence:  Tips 
for Parents and Teachers 
http://www.nasponline.org/resources/cris
is_safety/talkingviolence.pdf  

 Managing Strong Emotional Reactions to 
Traumatic Events:  Tips for Parents and 
Teachers 
http://www.nasponline.org/resources/cris
is_safety/angermgmt_general.aspx   

 Helping Children Cope With Crisis: Care for 

Caregivers 

http://www.nasponline.org/resources/cris

is_safety/CaregiverTips.pdf 

Upcoming Events 

 NASP Conference: February 12-15, 2013 in 

Seattle, Washington. Register by January 16 to 

save a little bit and take advantage of 

discounted hotel rates. 

 NDASP Spring Conference in Devil’s Lake – We 

will discuss the progress on our strategic plan 

as well as enjoy a presentation on 504 Plans and 

possibly Professional Ethics. 

More information to come... 

NDASP Scholarships 

Two scholarships are typically available each year 
through NDASP to help members with professional 
development. 

Scholarship application and details are included at 
the end of the newsletter. 

NDASP Membership forms can be downloaded 
from www.ndasp.org 

 

 

 

 

 

 

Editor’s Note… 

The North Dakota Association of School Psychologist Newsletter is published during the fall/winter and 
spring. 

Items for publication will be considered on the basis of the general interest to the membership, relevance 
to the practice of school psychology, and significance of the subject matter. The editor reserves the right 
to alter submissions to conform to space, format requirements, and to improve clarity. 

The opinions expressed in articles, letters, and editorials reflect the views of the author and are not 
necessarily the views of the North Dakota Association of School Psychologist. 

Permission is granted to other school psychology associations to reprint articles, so long as the author 
and source are acknowledged. 

If you have a contribution for our bi-annual newsletter, such as: publications you are working on, 
information of interest, upcoming events, comments, corrections, or other; please email submissions to 
Jenni James at jenni.smile@gmail.com for consideration and review. 

 

http://www.studentprogress.org/
http://www.rti4success.org/chart/progressmonitoring/progressmonitoringtoolschart.htm
http://www.rti4success.org/chart/progressmonitoring/progressmonitoringtoolschart.htm
http://www.nasponline.org/
http://www.nasponline.org/resources/crisis_safety/talkingviolence.pdf
http://www.nasponline.org/resources/crisis_safety/talkingviolence.pdf
http://www.nasponline.org/resources/crisis_safety/angermgmt_general.aspx
http://www.nasponline.org/resources/crisis_safety/angermgmt_general.aspx
http://www.nasponline.org/resources/crisis_safety/CaregiverTips.pdf
http://www.nasponline.org/resources/crisis_safety/CaregiverTips.pdf
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NORTH DAKOTA ASSOCIATION OF SCHOOL PSYCHOLOGISTS 
Professional Development Scholarship Application 

 
The North Dakota Association of School Psychologists (NDASP) believes continuing 
education and continued professional development is important to the professional growth 
of its members.  As a result, NDASP is offering professional development scholarships to 
NDASP members to attend professional trainings, educational workshops, and professional 
conferences. 
 
Scholarship Uses and Limitations: 

 Scholarships must be used for a professional training, workshop, or conference 

approved by the NDASP Public Relations committee and the NDASP Executive 

committee. 

 Scholarships may not be used for graduate classes or any credit course. 

 Recipients must be a member of NDASP and are encouraged to be a member of the 

National Association of School Psychologists (NASP). 

 Scholarships may not be used to pay membership dues for either NDASP or NASP. 

 If awarded, scholarships will be issued upon receipt of registration and/or copies of 

paid registration receipts. 

 Typically, two scholarships of $500 each are available for NDASP members to attend the 

NASP Convention or summer NASP conferences; and two scholarships of $250 each are 

available for students to attend the NASP Convention or summer NASP conferences 

each year, pending available funding. 

 Members of the Executive committee who have not applied for a scholarship will 

determine the winner(s) of a Professional Development Scholarship. 

 Scholarship application deadline for NASP conferences is 6 weeks prior to the 

conference.  

 
Tips for Completing the Scholarship Application: 

 Write clearly or type application, proofing for errors. 

 Answer all questions thoroughly. 

 Attach as much information about the program as is available to you.  Examples include 

brochures, program descriptions, registration letters, etc. 

 If you have already attended this program and are applying for a scholarship as 

reimbursement, please elaborate on what you learned and how you are using that 

knowledge at work.  It is helpful to include some materials that you received at the 

program. 

 Submit application by the deadline to:  Kathy Gewont, Lake Region Special Education, 

801 5th Ave SE, Devils Lake, ND, 58301, or Kathryn.Gewont@sendit.nodak.edu   You will 

receive an e-mail response letting you know your application has been received. 

 If you have any questions about the application, contact Kathy Gewont at 701-662-7690 

or by e-mail at Kathryn.Gewont@sendit.nodak.edu  

  

mailto:Kathryn.Gewont@sendit.nodak.edu
mailto:Kathryn.Gewont@sendit.nodak.edu
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NORTH DAKOTA ASSOCIATION OF SCHOOL PSYCHOLOGISTS 
Professional Development Scholarship Application 

 
 
Full Name____________________________________________Position__________________________ 
 
School or Sped Unit where Employed______________________________________________________ 
 
Home Address_________________________________________________________________________ 
 
Phone Number(s)______________________________________________________________________ 
 
E-mail Address________________________________________________________________________ 
 
Have you previously applied for a Professional Development 
Scholarship?_______________________ 
 
If yes, for what academic year?______________________Was it approved?______________________ 
 
 

1.  Summarize the training/conference for which you are requesting support? (Please 

include a copy of the conference brochure, agenda, and/or description.  If you have 

already registered for or attended this event, please include a copy of your 

registration form or letter.) 

 

 

 

 

 

 

 
2.  How will this training/conference assist you in being more effective in your position? 
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3.  Specifically identify how the skills learned in this training/conference will benefit 

individual students.  Estimate the number of students that will benefit and their 

grade levels.   

 

 

 

 

 

 

 
4.  Specify how and when you will begin to implement specific techniques or strategies 

learned at this training/conference.  Include a step-by-step plan for implementation 

if applicable. 
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FINANCIAL REQUEST SUMMARY 
 

 
1.  Amount of assistance you are requesting ($500 maximum for NASP Convention for NDASP 

members; $250 maximum for students)_______________________ 

 
2.  What percent of the total budget does this request represent?___________________ 

 

3. Have you applied for additional funding elsewhere?  If so, in what amounts and from whom?  

Were you approved for any additional requests? 

 

Source     Amount Requested   Status 

School District    ________________   ___________ 

Sped Unit    ________________   ___________ 

Other________________  ________________   ___________ 

 
4.  What is your budget for this activity/conference?  How did you identify program costs? 

(Please include registration cost, required materials, lodging, travel costs, food, etc.  A copy 

of activity/conference costs should be included.) 

 

 

 

 

 

 

 

 

 

 

 

Applicant Signature:_________________________________________Date:________________ 

 


