
Well here we are again, with the cool temps, soft white blanket of snow and the holidays fast 
approaching.  Our Fall Conference was a complete success from all the comments heard from 
the attendees.  We were blessed to have several gurus in their areas of expertise grace us 
with their abundant knowledge and guiding hands.  The first day we had an energized, fem 
fatale Tanya Fraizer enlighten us with her knowledge of the Nurtured Heart Approach and 
how it can help schools and students with the ever present bullying problem.  She shared 
research and data as to why stand alone bullying problems are doing more harm than good.  
Tanya was a voice of reason as to why it is important to help develop our youth’s inner wealth 
to counter the effects of bullying.  She and our own Sarah How have worked together and 
are some of Howard Glasser’s right hand people.  It was recently announced that Sarah will be 
presenting with Howard Glasser at NASP this year as to how the Nurtured Heart Approach 
can be used in school and home and the positive benefits and effects of such use.  This is very 
exciting news as Sarah is an inspiration to many of us in and out of school. 

Dr. Sally Baas was welcomed back to our conference to help direct us in our quest to 
better educate our state of our importance and the necessity of school psychologists.  She 
helped shed light on possible goals for our association and steer us in the direction that best 
suits our state’s needs.  We discussed the importance of school psychologists being on the 
team to help develop research based and data driven decision making for our 
state guidelines.  The executive board needs to meet again to continue working on our 
strategic plan.  If any of you are interested in helping in this area please contact myself or any 
of the executive board.  The conference was wrapped up by our own Marcia Martin and her 
part in Minot area flood as a Red Cross Mental Health worker.  Her tireless work and undying 
altruistic love of helping others was moving to say the least.  I think it moved many of us to 
search inside ourselves and look into our ability to help someone in need.  Our association 
made a donation to the help the students and faculty in the Minot area through the Minot 
Public School Foundation – School Recovery Fund.  Thank you again Marcia for your giving of 
your time and of your heart.  Thank you to all that made the Fall Conference a success. 

We are in the process of seeking presenters for 2012 Fall Conference which will be in Grand 
Forks so if you have any ideas or would like to help please contact me or any of the other 
executive board.  Until we see each other again may your days be less hectic, your holidays be 
shared with family and friends, your blessings be as many as the stars.  Happy Holidays, 

Nikki Johnsrud 

NDASP President 
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NDASP Business Meeting Minutes, October 6th, 2011 

Members present, Nicole Johnsrud, Megan Sparrow, Marcia Martin, Kathy Gewont, Tara Hanson, 
Wayne Leben 

Meeting was called to order by President Nicole Johnsrud 

Secretary report, not in attendance 
Treasurer’s report given by Megan Sparrow 
Delegate’s report given by Marcia Martin. Marcia’s term is ending this year. Terese Schaefer has 

self-nominated to run for the position. 
GPR report, not in attendance 
Webmaster report given by Kathy Gewont. 
Newsletter report, not in attendance. 
Old Business: 

Scholarships, available for NDASP members 2 $500 regular members, 2 $250 for students 
for National NASP convention 

Discuss scholarships to NDASP fall conference at 2012 spring conference 

New Business 

Conference expenses 
Conference topics/responsibilities 
Spring Conference in Harvey, April 13th, 2012-CPD module/roundtable discussion 
Fall Conference 2012, in Grand Forks, topic to be determined, either first or second two 

weeks in October 2012, Marcia will be chair. 
Donation to Minot flood relief discussion, motion made by Nikki to donate $500 to a school 

flood relief need, seconded by Kathy. Motion passed. 

With no further business, meeting was adjourned. 

 

 

NDASP Officers: 

Nicole Johnsrud President 

Kathy Gewont Vice President 

Megan Sparrow Treasurer 

Jennifer Stroh Secretary 
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IDEA/ESEA Web Resources 
The National Center on RTI: http://www.rti4success.org/ 
RTI Action Center: http:www.rtinetwork.org/ 
OSEP’s IDEA 2004 Website: http://idea.ed.gov/ 
IDEA Partnership: NASP and 55 national organizations, partici-
pates in a variety of cross-stakeholder activities to build capacity of 
states, districts and schools to improve results for students with dis-
abilities.  www.ideapartnership.org/ 
NASP’s Advocacy Web pages: www.nasponline.ort/advocacy/index.aspx 

 

Delegate Representative Role and Function 

NASP recognizes the position of the Delegate representative as a member of the Executive 
Council.  Through the election process by their peers, delegate representatives have agreed 
to assume the additional responsibilities of serving on the Executive Council for a two year 
term, while recognizing that they continue to serve the role and responsibilities of state dele-
gate. 

Additional Responsibilities 

• Model a high degree of professionalism, conduct and professional development. 

• Facilitate a mentorship role for new delegates in their region. 

• Provide feedback from Executive Council meeting to State Delegates within their respec-
tive regions. 

• Organize and conduct annual regional meetings to promote networking for state leaders, 
communication and leadership development. 

• Gather and disseminate information to/from state delegates to assist in the formation of 
association policies and practices and facilitate the decision making process of governance 
bodies and appropriate workgroups. 

• Take part in formation and approval of the association’ s  annual budget. 

• Provide assistance to their region to support NASP members and state association 
needs. 

• Notify assist state delegates of association deadlines for individual initiatives and pro-
grams ( e.g., Children’ s  Fund, Public Policy Institute)  to facilitate timely participation. 

• Encourage and facilitate volunteerism in all areas of service to the association duties, 
goals, and initiatives. 

• Assist officers and program managers to set agendas for organizational meetings. 

Maintain a pass-down log specific to the Delegate Representative duties.  [ Taken from 
nasponline.org-more specific information on the NASP website] 

WE VOTE FOR A DELEGATE January 2012-SEE THE  VOTING SECTION ON PAGE 8 



North Dakota Delegate Report 

Fall-Winter 2011 North Dakota Delegate Report 

Winter Greetings from Your Delegate! 

It’s with mixed feelings I sit to write this delegate report.  I’m sad that my time as the NASP delegate for North 
Dakota is drawing to a close, but I’m also excited to see what lies ahead for NASP and the profession in the 
coming months and years.  At the end of June a new delegate will take over the responsibilities I have held 
for the past 5 ½ years.  I have certainly enjoyed the time and will miss my regular contacts with all the ND 
NASP members.  On that same note, I would encourage you to go online to the NASP Election site and read 
the information provided by Sally Baas and Mark Mecca(,) who are running for NASP President-Elect.  In ad-
dition, there is information about Terese Schaefer, who is currently the uncontested candidate for the position 
of our next delegate.  I would encourage you to exercise your vote during the election period between Janu-
ary 4 and January 31, 2012.  You will be able to request a paper ballot or vote online during that time.  Please 
go to http://nasponline.org/about_nasp/elections/ for all your election information.  In addition to the declared 
candidates for these positions, a write-in spot will be available on the ballots. 

In the spirit of the holiday season, NASP is currently offering some great prices on several familiar resources 
during their holiday sale.  You can go online to order many popular titles including “Understanding, Assessing, 
and Intervening on Reading Problems” and “School Crisis Prevention and Intervention: The PREPaRE 
Model”.  Also available at the holiday store are the “From Your School Psychologist” Post-It Notes® for those 
of you who love to leave your personalized messages wherever you go.  Of Course, the Communiqué is also 
always a great source for the latest NASP news and can be found on line as well.   

In addition to the previous resources for purchase, the fall issue of School Psychology Forum is now available 
online at www.nasponline.org/publications/spf/spfissues.aspx. Included in this recent volume are articles on 
treatment integrity assessment and intervention, increasing responses to verbal greetings in children with au-
tism spectrum disorders, and test item modifications for English language learners.  

From an advocacy point of view, the past few months have been exiting ones, and a great deal has been 
happening at the national level to help school psychologists better serve children, families, and communities.  
On November 17, NASP hosted a Congressional briefing in cooperation with U.S. Representative David 
Loebsack (IA-2) 
and Representative 
Edolphus Towns 
(NY-10) on how 
schools can create 
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 http://www.bulliestobuddies.net/index.php/home/counselors/241-why-your-anti-bully-
program-isnt-working 

Paste this link for an article 
and other bully awareness material.  Posted by Tamara 

Why Your Anti-Bully Program Is Not Working  

http://www.bulliestobuddies.net/index.php/home/counselors/241-why-your-anti-bully-program-isnt-working�
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http://www.bulliestobuddies.net/index.php/articles/34-bully-and-victim-psychology/241-why-your-anti-bully-program-is-not-working�


safe, supportive conditions for learning. This briefing and a bipartisan Congressional Resolution cosponsored 
by Representative Loebsack and Representative Tom Petri (WI-6-R) were sponsored in recognition of Na-
tional School Psychology Week.  

During the Delegate Assembly held in July, several position papers had their 
second reading and were ultimately adopted by the governing body.  You can 
find “Identification of Students with Specific Learning Disabilities”, “Supervision 
in School Psychology”, “Lesbian, Gay, Bisexual, Transgender, and Questioning 
Youth”, and “Attention-Deficit Hyperactivity Disorder” on the NASP website.   

I would like to take this opportunity to encourage you to attend the NASP 2012 
Annual Convention in Philadelphia, PA, February 21-24. During the convention, 
you'll be able to hear the latest research and get practical tools that will improve 
your practice. Be sure to take advantage of the recently posted searchable session list at 
www.nasponline.org/conventions/2012/event-list.aspx to find sessions and workshops of interest. You can 
search by keyword to identify sessions that will give you practical tools and the newest research on a specific 
topic, or search by presenter to connect directly with authorities in their area of expertise.  

When planning your convention activities, please consider devoting an hour to participating in the mentoring 
program. The program brings together students and early career members with more experienced practitio-
ners to discuss questions, interests, and concerns about school psychology. An hour of your time can make a 
difference to your career and that of your mentoring partner.  

Finally, if you haven’t already done so, I would encourage you to get engaged in the NASP Member Ex-
change discussions in the new Communities at http://communities.nasponline.org. Recent conversations in-
clude reading programs, discipline when a disability is suspected, and annual performance evaluations. You 
can also download the Communities Mobile app to view posts in an easy-to-read format. Find instructions at 
www.nasponline.org/communities/mobile-app.aspx. The NASP Communities are a great way to stay informed 
about all the hot topics in practice around the country. 

As always, if you have any questions or concerns, please don ’ t hesitate to contact me.  I ’ m honored to be 
your ND representative to NASP.  My hope is that the remainder of this year is a fulfilling and enriching time 
for you all.  Looking forward to seeing you next year!           Marcia Martin ND Delegate to NASP 
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School Psychologists and Disaster Response: One Volunteer’s Story 

Marcia Martin, Ed.S., NCSP 

When asked to write an article about my recent experience as a disaster mental health volunteer in Minot this past 
summer, I fully intended to make an impassioned pitch for school psychologists everywhere to become disaster volun-
teers.  What I ended up doing instead was reliving, in some small way, the intense emotions of the past few months.  I’ll 
be honest, I cried during the writing of this article.  In fact, I’ve cried a great deal over the past five months, and I’m 
crying now. 

Normally, a school psychologist’s summer is a refreshing 
time, a time for relaxation and restoration.  At least that is 
what past summers have been like for me.  The summer of 
2011 was different.  Heavy winter snowfall and torrential 
spring rains brought a quick and brutal end to the quiet sum-
mer plans for my family and much of North Dakota. The 
Souris, or Mouse, River typically flows down from and then 
back up to Canada after a leisurely loop through central 
North Dakota. This past summer however, the Souris be-
came a raging wall of water that devastated several commu-
nities along its path.  One of those communities was Minot, 
ND. 

For those of you who don’t know me, I’ll lay a little back-
ground.  Although I work as a school psychologist in Grand 
Forks, my husband and I own a home in Surrey, a mere 
seven miles east of Minot. Let me clarify some more.  Al-
though I live in Surrey, I really consider Minot my “hometown” as well.  It’s my community.  We shop, worship, doc-
tor, play, and belong there, as much as we’ve ever belonged anywhere.   Because of that connection, when the water 
came, I understood the loss, the pain, the agonizing grief people felt as they saw the things they loved literally swept 
away.  I was, and continue to be, astonished at my own emotions as I watched so many treasured landmarks disappear.  
Those emotions, along with my professional skills and the training I received to be a mental health volunteer with the 
American Red Cross, motivated me to show up at the evacuation shelter every day.  And, after “showing up”, I con-
tinually marveled at the resilience, grace, and generosity of the people I was there to serve. 

As I mentioned earlier, I work in Grand Forks during the school year, and I became a volunteer with the MinnKota 
Chapter of the American Red Cross there three years ago.  During those first years, I responded to smaller scale disas-
ters, like fires, tornados, and the yearly flooding in the Red River Valley.  Sometimes I helped provide tangible supports, 
like food or shelter, and at other times I was called on to provide mental health supports.  Because the MinnKota is my 
chapter, I was deployed as a national volunteer from there when the time came to open shelters to house those unable 
to find alternative living arrangements in Minot.  During the 29 days over two separate evacuation periods, I supported 
shelter clients in both the Minot City Auditorium and the Minot State University Dome.  Clients, sometimes numbering 
about 300 between the two shelters, ranged in age from two weeks to 91 years old.  There were single individuals, 
couples, small families, and extended families all bound together by a sense of desperation and community at a time of 
considerable loss and trauma.   Each person, young or old, needed some level of support.  They got that support not 
only from the American Red Cross volunteers, but also from incredibly generous community members, and ultimately 
from each other. 

At the shelter, I worked alongside volunteers from around the country who committed a big part of their summer to 
help shelter, feed, and encourage evacuees who had lost everything.  Shortly after starting my deployment, I met Red 
Cross volunteers Debbie and Matt.  Debbie is a social worker from Omaha with past school experience.  Matt is a 
school counselor from Bangor, Maine.  Together we supported the clients, some young and some not so young, and 
we supported each other.  We taught people how to use their strengths to solve problems, big and small.  We diffused 
tensions and helped people develop plans for their futures.  And we marveled at the strength and loyalty the shelter 
clients showed to each other and to us.  We were a team.  Just like when in our schools, we worked together to find 
resources, support existing skills, and encourage resilience and growth.  More than a team, we became family, and the 
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bonds we formed during that time remain in place 
today.  We keep in touch, and our hope is to some-
day deploy together again. 

My ability to work with the American Red Cross 
came as a result of their recognizing school psy-
chologists as qualified to provide disaster mental 
health services.  For the past several years, the Na-
tional Association of School Psychologists has of-
fered the Red Cross training at the national conven-
tions and during online training sessions. My 
“Foundations of Disaster Mental Health” training 
was obtained during a training given by the Ameri-
can Red Cross the year prior to NASP’s first offer-
ing.  I have also taken both workshops of the PRE-
PaRE Crisis Training developed by NASP, which 
were a great help in my work with the shelter 
evacuees.   These trainings, along with the profes-
sional skills used every day within the schools, gave 

me the skills and the courage to step out and give back to others.  During the evacuation period, NASP staff, NASP 
National Emergency Assistance Team (NEAT) members, and numerous school psychologists around the country sent 
resources, their kindest wishes, and emotional support. 

The resources they provided were comprehensive and included things for children, families, educators, and crisis re-
sponders.  Our schools are now filled with children and staff who have been temporarily or permanently displaced.  
Many of them lost not just their belongings but also their sense of security.  School psychologists are in a perfect posi-
tion to support these children, their families, fellow educators, and the community as they attempt to rebuild. 

When I first decided to accept 
the national deployment to the 
Minot disaster, I believed that I 
had something to offer the cli-
ents – that my unique profes-
sional skills were something I 
could use to help individuals 
through the crisis.  What I never 
expected was what I received in 
return from the clients, from the 
American Red Cross shelter 
staff, from community members, 
and from the other mental 
health volunteers.  I got more 
than I gave.  I believe that.  I 
know that in my heart.  I am 
forever changed.  So here it is, 
the pitch to get involved, to vol-
unteer.  It doesn’t matter with 
what organization or whether 
you are a local or national vol-

unteer.  Use your caring personalities and professional skills – the ones you use every day in schools with students, 
families, and staff.  I guarantee you’ll be enriched. 
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VOTE:  

ND Delegate—Terese M. Schaefer 

The election will be held from January 4th 2012 to January 31st. Members will be sent email blasts re-
minding them to vote online or to request a paper ballot. Candidate information will appear on NASP 
Elections, in future NASP Announce, and CQ’s. 

Even though Terese is our only candidate, we must vote to get her elected, so please vote! 

Thanks to Marcia for all her great work and representation of ND School Psychologists. 

Terese Schaefer – Brief Professional Biography 

Terese received her bachelor’s degree from Concordia College, Moorhead MN in 1990, and completed her masters 

and specialist program at Minnesota State University – Moorhead in 1993. She obtained her NCSP licensure in 1997. 

Terese worked 8 years in MN as a school psychologist and is employed in her 11th year as a school psychologist in 

the West Fargo Public School District, West Fargo, ND since 2000.  Terese has been an active member of NASP and 

NDASP since 2000.  Within the state association, she has served on the conference committees, assisted in writing 

the position paper on NCSP licensure, served as secretary, and as past president.  Terese has attended two NASP 

Annual Conferences – New Orleans in 2000 and Chicago in 2010, and has attended four NASP Central Regional 

meetings.  She is certified as a national NASP PREPaRE crisis trainer and attended the 2010 NASP / George Washing-

ton University Public Policy Institute.  All of these professional development opportunities have been invaluable and 

has assisted in molding her current skill set. 

The editor requested Terese and Tamara to submit a brief biography so we could get to know the two 

delegate candidates.  Unfortunately Tamara got flooded out this summer and removed her name from the 

nomination slate; it was not the right time with all the distractions.  Terese has submitted her bio here.  
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The Great Plains Au-
tism Spectrum Dis-
orders Treatment 
Program (GPAST) has 
been moving around North 
Dakota both attending and 
conducting various train-
ings and conferences in 
the area of Autism Spec-
trum Disorder (ASD) 

It is a goal to train teams 
throughout the state to 
hold autism diagnostic 
clinics in each of their dis-
tricts. If you are interested 
in getting a team together 
in your area, please con-
tact Angie Richter at 1-
800-233-1737 x 3206 or 
angla.richter@minotstateu

Turtle Mountain Elementary School Special Education was able to 
take advantage of this great training and conducted a clinic this fall.  
A great learning experience for me.  We have not, until more re-

cently, experienced such a large number of 
children on the Autism Spectrum.  We 
learned the process of identification that 
includes the preliminary screening, family 
interview, arena-style assessment that in-
cludes the speech and language assessment, 
OT and PT evaluation, and I learned to ad-

minister the ADOS-fun! 

Children with a history of ADHD were 6 times as likely as those without ADHD 
to have a high level of overall difficulties including emotional, conduct, and 
peer problems and were 9 times as likely to manifest a high level of 
impairment including interference with home life, friendships, classroom 
learning, and leisure activities.  Ld.org 
Check out www.chadd.org for solutions and interventions. 

The National Center for Learning Disabilities’ RTI Action Network has developed this guide for par-
ents and schools involved in implementing RTI in the elementary grades. As schools work to imple-
ment this new approach, some confusion may arise, so parents should feel free to ask questions 
and raise concerns along the way.  

IMPORTANT! The manner in which states and school districts might implement RTI varies greatly, 
so be sure to check with your state or local school district for additional information about RTI in 
your child’s school. 

A Parent’s Guide to Response to Intervention (RTI)  Available at: 

National Center for Learning Disabilities • www.LD.org 

www.cehd.umn.edu/EdPsych/rips 

This site has a great article on Problem Solving Assessment with 
Curriculum-Based Measurement by Stan Deno.  
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Summary of NASP Central Region Meeting  

Friday November 11, 2011 through Sunday, November, 2011 

Submitted by Terese Schaefer – School Psychologist, NCSP, West Fargo Public Schools 

As NDASP past president, I had the opportunity to attend the NASP Central Region Meeting 2011 in Minnea-
polis, MN.  The format of the Central Region meeting consisted of state sharing, hot topic breakout sessions, 
and three general sessions:  “NASP Initiatives”, “Model Roll-out / Assistance to States”, and Mental Health.  As 
always, the NASP Central Regional meeting was professionally uplifting and prompted me to further advocate 
for our profession and NDASP.  Following is a summary of the general sessions.  I hope you find them helpful 
and encourage you to ask any questions that you might have. 

NASP Initiatives: A SWOT Analysis was completed to evaluate Strengths, Weaknesses, Opportunities, and 
Threat.  The SWOT analysis revealed the following information. 

Strengths:  What we do with kids are valuable – collaboration, problem solving, and intervention. 
Weaknesses: Meeting mental health needs. 
Opportunity:  More opportunity for advocacy such as in meeting mental health needs and the pull-tug with 

RTI systems versus traditional systems 
Threats:  Down turn in economy and job cuts 
After completing the SWOT analysis, NASP determined their most helpful role is to promote the value of 

school psychologists, provide advocacy tools, publish FACT sheets and maintain an effective website.  
They also looked at resources they could improve to help school psychologists. 

Model Roll-out: The learning objectives of rolling out the NASP Practice Model: State and National Perspectives 
were as follows: 

Participants will gain an understanding of the importance of state adoption of the NASP Practice model and 
will learn the strategies and activities that states in the region have used thus far to accomplish this 
purpose. 

Participants will learn an assessment planning process and related tools for evaluating and responding to  
current state educational policy issues that could provide barriers and opportunities for adoption of 
the NASP Practice Model 

Participants will learn about the resources and supports that NASP is providing to states to help build their 
organizational and advocacy capacity for promoting school psychologists and school psychological ser-
vices. 

Participants will learn a process for strategic planning and the development of a state action plan to support 
the NASP Practice Model 

 
Assistance to States:  In response to state requests for assistance in optimizing their association’s organizational 

functioning, the Assistance to States (ATS) committee has developed a multi-function, multi-tiered tool.  This 
tool is constructed around key organizational and operational priority areas that will help the association with 
strategic planning through a careful review of the association’s systems and structures.  The organizational and 
operational priority areas used in this tool include: 

 
Professional Competency – Ensure that all school psychologists have the skills and competencies 

needed to meet the learning and mental health needs of all children and youth. 
Advocacy – Advocate for the value of school psychological services and for appropriate research-based 

education and mental health services for all children, youth, and families. 
Diversity – Enhance the association’s responsiveness, through a focus on behavior, attitudes, and policy, 

to populations whose diversity may be expressed in terms of race, ethnicity, gender and gender ex-
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pression, sexual orientation, socioeconomic status, ability, religion, and/or language. 
Member Services – Provide quality membership services to school psychologists engaged in multiple 

professional roles. 
Operational Excellence – Maintain an effective infrastructure (e.g., governance, national office, and fi-

nancial) to enable efficient and responsive service to all constituents. 
External Relationships and Communications – Promote the work and value of school psychologists 

to the general public and enhance collaboration with key stakeholders. 
The multi-tiered tool included practical activities commonly associated with their organizational elements.  

Tier 1 describes “foundational” steps that associations commonly take.  Tier 2 describes activities 
commonly linked to the “maturing” of an association’s functioning as a system evolves and responds to 
the associations’ needs.  Tier 3 reflects activities commonly associated with “highly effective’ organiza-
tions and operations. 

In my humble opinion, I believe this tool would be very helpful for NDASP leadership to consider using.  It 
could help in our strategic planning for short and long range planning.  Specific steps were suggested on 
how state associations could use this tool and resource with step 1: determine a designated work-time 
for completing the assessment, analyzing the results, and building your association’s strategic plan and 
step 2: convening leadership team to complete the assessment tool as a group.  Additional steps were 
listed but steps 1 and 2 would be the appropriate starting place for NDASP. 

Mental Health:  The gist behind the mental health presentation involved advocacy and the power of personal narra-
tive.  Our current NASP President, Phil Lazarus, led this session.  He recommended a book titled Tell to Win 
by Peter Guber that illustrates how the power of personal narrative can be used to effectively advocate for 
children’s needs. 

 

 

 

 

 

 

Our lives, the children we serve, our profession, and our professional organizations seem to have similar cycles. 

 

 

Scholarships Available 
NDASP is making scholarships available to assist our ND school psychologists in continuing their 

professional development.  We have funds available for two regular 
members in the amount of  $500 and two $250 scholar-
ship for students for National NASP convention. 

Request for applications should be e-mailed or mailed to:  Kathy Gewont, LRSE, 
801 5th Ave SE, Devils Lake, ND  58301; Kathryn.Gewont@sendit.nodak.edu 
For questions call 701-662-7690 and ask for Kathy. 
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NDASP Mission Statement 
This we Value:  
Children First 
Integrity 
Respect and Empathy 
Optimism 
Comprehensive Services 

THIS IS OUR PURPOSE 

To secure the conditions necessary 
and use the standard of the profession 
to promote educationally and psycho-
logically healthy environments for all 
children. 

 

THIS WE BELIEVE: 

All children have value and the potential to learn provided they are given ap-
propriate opportunities. 

School Psychological services must be available for all ND children. 

 

 

School Psychologists promote best practices, professional standards and ethics, the 
team process, and the interests of NDASP members. 

Diversity is recognized as a strength and school psychologists will promote respect for 
differences. 



Taken from the UCLA Mental Health in Schools website. 

Examples of Natural Opportunities at School to Promote Social-Emotional Development 

I. Using Natural Daily Opportunities 

A. In the classroom (e.g., as students relate to each other and to staff during class and 

group instruction; as essential aspects of cooperative learning and peer sharing and 

tutoring; as one facet of addressing interpersonal and learning problems) 

B. School-wide (e.g., providing roles for all students to be positive helpers and leaders 

throughout the school and community; engaging students in strategies to enhance a 

caring, supportive, and safe school climate; as essential aspects of conflict resolution 

and crisis prevention) 

II. In Response to Yearly Patterns – Schools have a yearly rhythm, changing with the cycle 

and demands of the school calendar. The following are examples of monthly themes the 

Center has developed for schools to draw upon and go beyond. The idea is to establish 

focal points for minimizing potential problems and pursuing natural opportunities to 

promote social-emotional learning. 

September – Getting off to a Good Start 

October – Enabling School Adjustment 

November – Responding to Referrals in Ways That Can "Stem the Tide" 

December – Re-engaging Students: Using a student's time off in ways that pay off! 

January – New Year's Resolutions –– A Time for Renewal; A New Start for Everyone 

February – The Mid-Point of a School Year - Report Cards & Conferences: Another 

 Barrier or a Challenging Opportunity 

March – Reducing Stress; Preventing Burnout 

April – Spring Can Be a High Risk Time for Students 

May – Time to Help Students and Families Plan Successful Transitions to a New 

 Grade or School 

June – Summer and the Living Aint Easy 

July – Using "Down Time" to Plan Better Ways to Work Together in Providing 
(Continued on page 16) 
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This article is a rerun from last fall, but I believe it is informative and decided to run it again. 
NDASP SURVEY RESULTS 

October 2010 
Total Number of Respondents:  25 

 

 Do you work for a Sped Unit or a school district? 
1 school district      58%  14 
2 school district s      0%    0 
3 or more school districts      0%    0 
1 sped unit      32%    8 
2 sped units      12%    3 
3+ sped units       0%    0 

 

 To how many school buildings do you provide services? 
1-3       24%    6 
4-8       52%  13 
8-10        8%    2 
10+       16%    4 

 

 What activities/responsibilities comprise the majority of your job? 
Testing/Sped qualification     92%  23 
Staff training & support     72%  18 
RTI       76%  19 
Counseling      24%    6 
Progress Monitoring     28%    7 
Early childhood education/testing    32%    8 
Behavior consultation & programming    96%  24 
Classroom programs     16%    4 
School-wide programs     44%  11 

 
 What issues are of most importance to you in your position?  Please see attached chart. 
 Are there any specific speakers you’d like to see brought to ND by NDASP? 9 Responses: 

 AIMSWeb training 
George Sugai, Robert Horner, Don Kincaid, Kim Gibbons, Lisa Stewart 
George Bastche 
Speakers from Iowa school system – RTI 
Jim Ysseldyke (2 people) 
Barbara Coloroso – Bullying 
Trainers for Nurtured Heart Approach 
George Sugai, David Tilly, Howie Knoff 

 What topics are of most interest to you in your job? 22 Total Responses: 
RTI (11 people) 
Behavior management (5 people) 
Positive Behavior Supports (4 people) 
Curriculum-based assessment (4 people) 
Mental health (2 people) 
School discipline planning (2 people) 
Bullying (2 people) 
Progress monitoring (2 people) 
Staff training (2 people) 
Parenting training such as the Nurtured Heart Approach (2 people) 
Consultation (2 people) 
Multiple Intelligences in the classroom (2 people) 
High school interventions 
Consultation with classroom teachers & intervention at the classroom level 
Getting the whole school system on the same page in meeting the needs of students; developing a manual 
RTI in rural schools 
Identification of mood disorders 
Assessment 
Social, emotional, and behavioral interventions 
Executive functions 
Understanding poverty 
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Mentoring students 
Fetal Alcohol Syndrome 
Suicide 
Ways to meet academic and emotional needs of students who have multiple barriers to success 
Litigation 
Emotional disabilities 
Data driven interventions 
Medication management 
Changing roles of school psychologists 
Positive psychology 

 

 What is one thing NDASP can do to help you feel more connected to other school psychologists in ND?  17 Responses: 
Let everyone know when the conferences are.  Last year our unit wasn’t notified of the conference. 
Update current e-mail lists each fall with an attachment of the name of the school psych and where they work.  Send 

regular e-mails with current happenings in ND or maybe even a question a month to have school psychs give 
their opinion on. 

Put the conferences back at the same time as the NDEA convention and focus on helping school psychologists instead 
of training everyone else. 

I’m not sure.  Maybe if one person would take responsibility to put up comments or questions that we can respond 
to, might get us rolling.  For example, there seemed to be moderate interest in providing info for the question of 
how does each of the schools or districts or units decide on eligibility for MR. 

Updated website! 
Use scheduled Webinars as a form of regular communication. 
Continue to encourage state school psychs to participate and learn from their colleagues. 
Any e-mail updates have been helpful as well as opportunities to ask questions to the group via e-mail. 
Provide a mailing list. 
Set up a blog or list serve; keep the website up to date; have quarterly meetings. 
Maybe a blog/chatroom where school psychs can write about what is going on in their district/sped unit to update 

everyone and find out what is going on in other districts/sped units.  It might be a good method of support and 
communicating.  Just a thought. 

Tell me who they are. 
In addition to the yearly conference, integrating more NDASP school psych activities throughout the school year may 

help ND school psychologists feel more connected. 
I think it is hard to be connected to other units who have different goals and provide different services.  I don’t know 

what could connect us outside of the unit or schools we serve.  The nature of being a school psychologist in ND 
is isolating. 

People need to attend our conferences and make connections with other school psychologists.  Then they will be 
comfortable making connections via technology, etc. 

How about getting the NDASP webpage up and running with updated articles/information, and maybe a blog or tweet 
or Facebook? 

Maybe have online chats periodically about topics of mutual interest. 
 
 

Developed, compiled, and submitted by: 
Kathy Gewont, NDASP Public Relations Committee 
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 Learning Supports 

August – Now is the Time to Develop Ways to Avoid Burnout 

III. During Transitions 

A. Daily (e.g., capturing opportunities before school, during breaks, lunch, afterschool) 

B. Newcomers (e.g., as part of welcoming and social support processes; in addressing 

school adjustment difficulties) 

C. Grade-to-grade (e.g., preparing students for the next year; addressing adjustment 

difficulties as the year begins) 

IV. At the First Indication that a Student is Experiencing Problems – Enhancing 

social and emotional functioning is a natural focus of early-after-onset interventions for 

learning, behavior, and emotional problems. 

*Resources related to all the above are online at http://smhp.psych.ucla.edu 

[OBTAINED FROM THE INTERNET AT URL NOTED ABOVE] 

 Some questions to answer when considering the iPad for AAC are:  

• how will the individual access the device – swiping motion with finger, 
stylus, head pointing system, switch, auditory scanning, other;  

• how will the individual create messages – select pictures, drawings, a 
symbol system, text or a combination thereof;  

• do they need a static or dynamic display;  

• do they need voice output, if yes, male/female or child/adult;  

• do they need recorded or synthesized speech;  

• do they need to exchange limited or limitless messages;  

• do they need the ability to customize the device, store messages, or 
have words predicted;  

• how will they buy and update the apps;  

• do the apps considered offer technical support and training;  

• how will the device and apps be funded?  

Now match the features required to the iPad and apps selected to see if 
they meet the communication needs of the individual. To make certain the 
choice meets the needs, have the individual engage in a trial-use of the 
equipment. While the individual is engaged in trial-use, identify who will 
coordinate funding activities and sources; these may include education, 
vocational rehabilitation, public or private insurance options, AT funding 

IPAT’s November 2011 Newslet-
ter has an article about the use of 
the iPad + Apps as an AAC agu-
mentative alternative communica-
tion device.  A segment of the 
article is reprinted from that 
Newsletter and available in its 
entirety at www.ndipat.org  

Thank you for all who provided material 
for the NDASP Newsletter.  I think it 
makes it much more interesting to have 
more than just the editor’s contribution.  
I hope you enjoy this Newsletter and 
look forward to the next and maybe, 
even submit an article.   
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