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Hello everyone, 

 

I hope this letter finds you well and warm as spring appears to 

be taking its time to arrive this year.  As a North Dakotan most 

of my life, I take pride in the fact that I can withstand most 

anything including the cold weather.  However, this year the 

cold has taken a toll on my mind and body and both are 

anxiously awaiting the warmth brought with spring.  Most of us 

have put our holiday decorations away and have come down 

from the high of good cheer, holiday festivities and family fun.  

Many of us were looking for a break in the storm but I am not 

sure it is coming.  The western half of our state is experiencing 

an influx of new comers looking for adventure, security and the 

hope of new beginnings.  The eastern half of the state has had 

more experience in this area than we have.  With the influx has come children and families 

that are new to our way of doing things and helping ourselves become better equipped at 

meeting their needs as well.  Our Spring Conference will be addressing these needs.  The 

NDASP Spring Conference will be addressing the NASP Comprehensive and Integrated School 

Psychological Services Model.  This model is designed to improve the consistent 

implementation of our services in schools nationwide.  The model will ensure that we are 

effective, efficient and give quality services.  We will explore the framework in which we 

should be practicing and the 10 domains in which our practice can cross.  In an effort to 

further develop our skills, it is asked that each of us take the self assessment, provided on the 

NASP website, prior to attending the conference to help determine our plan or scope in 

which we need further development of skills.  We can not make ourselves stronger and more 

effective school psychologists if we don’t know our own weaknesses.  Please come and join us 

for the one day event in which you can help yourself and someone else to better the life of a 

child.  The 2011 NDASP Spring Conference Registration Form is attached.  Please be aware 

that we will be discussing possible topics for our 

upcoming fall conference that day therefore if you have 

any ideas this would be a great time to voice them.  I 

hope to see you all on April 1st in Jamestown for the 

Spring Conference and to see what April Fool’s jokes 

will come about. 

Till then and warmer weather, 

 

Nikki Johnsrud 

NDASP President 
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Conference Agenda 

  

8:30am:  Registration 

  Morning Refreshments 

  

9:00am to  Model for Comprehensive and Integrated School 

2:00pm:  Psychological Services: Sally Baas, Central Regional 

GPR  

   ~11:30am—12:00pm: Working Lunch~ 

(Provided on-site as part of registration fee) 

2:00pm to  Apply Model: Fall conference planning, Draft public  

3:30pm:  policy plan, Develop professional development plan  

  

3:30pm:  Depart 

Helping children achieve their best. 

In school. At home. In life. 

NDASP SPRING CONFERENCE 2011 

Please RSVP to: 

  

Megan Sparrow 

210 East North Street 

PO Box 216 

Harvey, ND 58341 

701-324-4811 

Megan.Sparrow@sendit.nodak.edu 

Date: 

Friday, April 1, 

Place: 

Jamestown Middle 

School 

  

203 2nd Ave SE 

RSVP by March 23rd, 2011 

Address: 

Name: 

Phone: 

 

North Dakota Association of School Psychologists 

Cost: $10  Student 

 $25  Member 

 $30  Non-Member  

 (includes refreshments 
 and meal) 

  

Payable to: NDASP 

NASP Practice Model 
In March 2010, NASP approved a formal model of practice designed to improve the consistent implementation of school 

psychological services to help ensure their maximum effectiveness, efficiency, and quality in schools nationwide. The 

NASP Practice Model, represents NASP‟s official policy regarding the delivery of school psychological services. It deline-

ates what services can reasonably be expected from school psychologists across 10 domains of practice, and the general 

framework within which services should be provided. The NASP model allows flexibility for agencies and professionals to 

develop policies and procedures that meet local needs, while also providing sufficient specificity to ensure appropriate, com-

prehensive service provision.  During this session, attendees will learn about the new model, learn how to use the model to 

promote the profession at the state level, and learn how to utilize the model in practice. 
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IDEA/ESEA Web Resources 

The National Center on RTI: http://www.rti4success.org/ 

RTI Action Center: http:www.rtinetwork.org/ 

OSEP‟s IDEA 2004 Website: http://idea.ed.gov/ 

IDEA Partnership: NASP and 55 national organizations, partici-
pates in a variety of cross-stakeholder activities to build capacity of 
states, districts and schools to improve results for students with dis-
abilities.  www.ideapartnership.org/ 

NASP‟s Advocacy Web pages: www.nasponline.ort/advocacy/index.aspx 

 

Read about the National Association of School Psychologist‟s Guid-
ing Principles for Effective Education: “Ready to Learn, empowered 
to Teach.” Find the document at... 

http://www.nasponline.org/
advocacy/2008campaignpolicydocument.pdf 

Department of Ed Guidance on Harassment and Bullying 

The Office of Civil Rights (OCR) has issued detailed guidance on 
how civil rights law applies to incidents of bullying and harassment 
in schools.  The guidance how student misconduct that falls under 
schools‟ antibullying policy may also trigger responsibilities under 
one or more of the anti-discrimination statutes enforced by OCR.   

Read more: http://www2.ed.gov/about/offices/list/ocr/letters/
colleague-201010.html 

 

 

Scholarships Available 

NDASP is making scholarships available to assist our ND school psychologists in continuing 

their professional development.  We have funds available in the amount of $250 for two 

NDASP members to attend the NASP Convention, and scholarships of lesser amounts avail-

able for any ND school psychologist to attend NDASP conferences/trainings or other approved professional de-

velopment workshops.  The NDASP Scholarship Application Form will be sent out by e-mail to the NDASP 

listserv on Tuesday, September 7, 2010. 

Application deadline for scholarships to be used for NDASP conference or other in-state trainings is FRIDAY, 

OCTOBER 1, 2010.  Application deadline for scholarships to be used for NASP Convention is MONDAY, JANU-

ARY 31, 2011. 

Completed applications should be e-mailed or mailed to:  Kathy Gewont, LRSE, 
801 5th Ave SE, Devils Lake, ND  58301; Kathryn.Gewont@sendit.nodak.edu 

For questions call 701-662-7690 and ask for Kathy. 

 

  

Services that lower 

barriers to learning are 

not ancillary to education 

but rather central to the 

supportive educational 

process necessary to 

prepare all of America’s 

children for academic 

success, healthy 

development, and 

responsible citizenship. 

https://webmail.sendit.nodak.edu/src/compose.php?send_to=Kathryn.Gewont%40sendit.nodak.edu
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Winter 2011 Business Meeting 

Meeting on 2-8-2011 

Sally Baas will be speaking—April 1st, 2011, central regional GPR chair 

 Jamestown—Holiday Express and Gladstone Inn have availability on March 31st for accommodations; Business Meeting 

evening (6:30 pm) before at Buffalo Grill (Megan will set this up), Wayne can set up food and the room we have used before. 

 Survey on NASP website on comprehensive model and give individualized feedback for professional development—may 

ask to complete ahead of time so can review during presentation.  May also help guide presentations ideas for future conference 

 8:30 to 9 am: could complete survey or do ahead of time 

 9am to 2 pm: Sally Baas with 30 minute lunch catered in 

 2 pm to 3:30 pm: Round Table from her presentation and planning for fall conference 

 Terese will contact Sally to work on the agenda and determine length of time she will need (half or full day) 

Marcia will need agenda soon: We meet 9 to 3:30 last year (6 ½ hours); Megan will put a brochure together and have money sent 

to her as she is treasurer 

Nikki will contact Wayne about reserving room and food and reserve a block of rooms at the Gladstone Inn 

Hoping for 10 to 20 people attend 

Nikki—was at Minot State Symposium and shared that it is important for the stu-

dents to attend our Spring Conference so they can learn about our state associa-

tion. 

We will email for communication unless a phone conference is necessary. 

Plan 

March 31st Business Meeting 6:30 pm Buffalo City Grill 

 Megan is reserving room at restaurant 

 Nikki is reserving block of rooms at Gladstone Inn 

April 1st Spring Conference Jamestown Middle School from 9 am to 3:30 pm 

 Terese is finalizing details with Sally Baas 

 Megan is creating brochure 

 Nikki is contacting Wayne to set up lunch and space details 

Thank you all for great planning and a meeting that will form who we are as school psychologists for years to 

come. 
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North Dakota Delegate Report 

Spring 2011 North Dakota Delegate Report 

Happy spring from your NASP Delegate! 

I’m excited to report to you after my recent return from the NASP Convention in San Francisco, which ended up be-

ing the third largest NASP convention in history.  Only the New York (2007) and Chicago (2010) conventions have had 

a larger attendance.  In addition to some wonderful sessions at convention, I attended both regional and national lead-

ership meetings and am eager to share just a few of the highlights from those meetings. 

Although it is hard to believe, planning for the annual regional leadership meeting is already occurring!  While a final 

site has not been chosen, discussion on training and sharing sessions are taking place.  The Central Region Leadership 

Meeting will be held November 11-13, 2011, so mark your calendars!  The regional leadership meetings are a great 

opportunity to learn about what NASP has to offer you, and what you have to offer NASP.   

Since my last report, I’ve had the opportunity to participate in leadership meetings in St. Louis at the regional leader-

ship meeting, via a webinar session in December, and most recently during the convention in San Francisco.  In January, 

NASP Delegates approved the NASP Website Privacy Policy, NASP Website Terms of Use Policy, and the NASP Com-

munity User Policies.  During the Delegate Assembly held on Saturday, February 26, NASP delegates adopted the Posi-

tion Statement on Grade Retention and Social Promotion and the Grade Retention and Social Promotion 

White Paper.  Informational items considered during the NASP Convention Delegate Assembly included several addi-

tional position papers, which were reviewed and revised by the delegates.   

If you were unable to attend the San Francisco Convention, please keep in mind that there are other NASP training 

and conference opportunities available.  Registration is now open for the NASP 2011 Summer Conferences. This sum-

mer, there are two locations, Indianapolis, IN, on July 11–13 and Atlantic City, NJ, on July 25–27. Both conferences 

offer the opportunity to earn up to 18 CPD hours.  Another great training opportunity is the Public Policy Institute, 

which is provided in conjunction with George Washington University.  The three-day Institute, which offers CPD 

credit from NASP, will be held July 6-8, 2011.  There is also a five-day Public Policy Institute available for graduate 

credit from GWU, which occurs July 6-8 & 11-13, 2011.  There are a limited number of seats available, so I would en-

courage you to commit soon if you are interested in this outstanding training opportunity for advocacy at the national 

and state levels.   

Just around the corner is the NDASP Spring Conference in Jamestown, and I look forward to having the opportunity 

to connect with all of you there.  This year’s conference will focus on how to implement the new Model for Compre-

hensive and Integrated School Psychological Services at the local level and will be held at the Jamestown Middle 

School on April 1, 2011.  At the conference, I will have a NASP table with information regarding all the latest publica-

tions and communications from NASP Headquarters.  In addition, since NDASP is an Approved NASP CPD Provider, a 

portion of the conference will count as NASP Approved CPDs for NCSP re-certification.   

Finally, in just a few months I will be completing my final term as Delegate Representative for the Central Region and 

starting the final year 

in my capacity as the 

NASP Delegate for 

North Dakota.  The 

past five years have 

been an invaluable 

learning experience, 

and I am proud to 

 http://www.bulliestobuddies.net/index.php/home/counselors/241-why-your-anti-bully-

program-isnt-working 

Paste this link for an article 

and other bully awareness material.  Posted by Tamara 

Why Your Anti-Bully Program Is Not Working  

http://www.bulliestobuddies.net/index.php/home/counselors/241-why-your-anti-bully-program-isnt-working
http://www.bulliestobuddies.net/index.php/home/counselors/241-why-your-anti-bully-program-isnt-working
http://www.bulliestobuddies.net/index.php/articles/34-bully-and-victim-psychology/241-why-your-anti-bully-program-is-not-working
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have had the opportunity to represent our great state.  I would like to encourage each of you to consider running for 

the position of Delegate, and I will be glad to answer any questions you might have regarding this opportunity to serve 

as a leader in the profession of school psychology. 

Sincere Regards, 

Marcia Martin, Ed.S., NCSP 

ND Delegate 

NDASP Fall Board Meeting Minutes 

October 14, 2010 

 

Members in Attendance: Marcia Martin (NASP Delegate), Megan Sparrow(Treasurer), Nikki Johnsrud 

(President Elect), Kathy Gewont,  Terese Schaefer (Past President), Mary Dosch (President),  Wayne Lebon, 

Paul Dauphinais, Sarah How,  Jennifer Stroh (Secretary), Sue Becker-Olsen 

Call to Order 

Secretary’s Report: Past minutes were reported in the Fall Newsletter. Sarah motioned 

to approve the minutes and Terese seconded. 

Treasurer’s Report: Megan reported the checkbook balance is $6391.47. This amount does not include the fall conference in-

come or expenses and we have also paid the website bill that is not included in this figure. 

Delegate Report: Marcia reported NASP has recently developed new standards and there will be a discussion of how states can 

implement these standards at the upcoming Regional Meeting.  NASP is evaluating the strategic plan again.  Members should be 

thinking about who may be interested in filling this position as Marcia will be done with her term in about 1 year and 7 months. We 

have 62 NASP members currently in the state.  DPI has reported 21 school psychologists in the state in ND. 

GPR Report: Terese attend the Public Policy Institute in Washington D.C. this past summer sponsored by NDASP.  Discussion 

involved the federal government’s role and the state government’s role in education, different organizations came to speak (i.e. 

Drop Out Prevention, dept. of education), what are the current bills being re-introduced and how does that effect school psychol-

ogy especially mental health as well as inclusion in PBIS language in the re-authorization of No Child Left Behind.  Sally Bass from 

Minnesota could provide training for us if we would like to pursue the passage of legislation.  Bullying and Harassment was another 

main topic.  The PPI conference is typically held every other year and we would like to continue to support a representative to 

attend this conference. 

Webmaster Report: No report because we are transferring roles. 

Newsletter Report: Everyone indicated they enjoyed the newsletter. Paul encouraged members to send information for the 

Spring Newsletter. 

 Old Business: 

MLA Act:   The exemption has been left for the title school psychologists.  NASP is monitoring this issue and buzzwords in 

legislature will flag information and send out to Delegate and President. 

NASP Approved Accreditation for Professional Development:  This is completed.  Thank you Marcia. 

NDASP Scholarships and Surveys:  Kathy is the PR committee.  She has received good information from the surveys.  She has 

not received any scholarship applications.  We may need to re-evaluate if the executive committee is not allowed to apply 

and if they are then who would decide who should receive the scholarships.   We have designated $1000 towards sup-

porting convention attendance and up to 4 people could receive monies.  Executive members who are not applying for 

scholarship monies will determine who receives the scholarship.  Any member of NDASP may apply.  If only 2 or 3 people 

apply, the money will be evenly distributed. 

Website:   It is up and working now.  Thank you Marcia. The website is still ndasp.org.  We will look into have the NASP con-

vention information listed or linked on the website.  Mark will be the webmaster and we need to determine who the con-

tact person is and he/she would be responsible for reviewing content before submitting to Mark (webmaster).  The con-

tact person will need to be timely and review content as well as send information in Word, which is compatible for the 

webmaster.  The contact person would need to continually be evaluating whether information needs to be added to the 

website.  The President Elect will be the contact person for the webmaster. 
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Duties of NDASP positions:  Sarah motioned to make an amendment for president duties to also include appointing a member 

to be in charge of our continuing education.  Marcia seconded. Motion carried.   Sarah motioned to approve the duty de-

scriptions of NDASP officer positions.  Nikki seconded.  Motion carried. 

New Business: 

Elections-Call for Nominations 

Treasurer: Kathy made a motion for unanimous ballot for Megan to continue as treasurer. Nikki seconded.  The mo-

tion carried. 

President Elect:  Terese nominated Kathy as president elect.  Megan made a motion for unanimous ballot for Kathy to 

be president elect.  Sue seconded and the motion carried. 

Federal Tax Exempt Status: We need to send an e-postcard to maintain our federal exempt status.  We need to utilize our 

federal tax exempt number when making purchases.  Megan will send an email with the number for making NDASP pur-

chases. 

PPI Training Money: We would like to support an NDASP representative in attending this conference as long as our budget 

allows.  We will need to develop parameters regarding the funding for this conference. 

Regional Meeting: We need to set goals for our organization that can be shared at Regional. The Delegate and President typi-

cally are asked to attend and their expenses are covered.  President elect or past president are asked to attend if the 

president is unable. 

NDASP Goals for 2010-2011: Kathy reported the results of the school psychologist survey.  She received 25 completed sur-

veys out of 35.  A summary of results will be shared in the spring newsletter.  Our goal this year is based on feedback 

from the survey. 

To increase communication and connectedness among school psychologists across the state. 

Kathy is going to contact school psychologists for updated contact information to assist with the dissemination of information.  

Kathy will share this with the NDASP secretary. 

Jennifer will create a list serv/email list of special education directors across the state as well as the director of dpi and his coordi-

nators. 

NASP Children’s Fund and San Francisco Project 

The service project at the annual NASP convention in San Francisco is for the Larkin Street Organization that pro-

vides shelter and other services for homeless children.  NASP would like to provide welcome kits that may in-

clude pajamas, toiletry items, etc… They are also looking for written notes of encouragement.   Marcia will be 

sending out further information and how members can donate.   Nikki motioned to provide $200 for the Re-

gional meeting and Children’s Fund Auction as well as $50 as a donation to the 5k run.  Jennifer seconded.  The 

motion carried. 

Spring and Fall Conference 

Spring Conference will be in Jamestown:  Terese will contact Sally Bass as the speaker on government public rela-

tions.  The conference will be held in the beginning of April. 

Fall Conference will be held in Minot, ND. 

Adjourn Meeting: Mary moved to adjourn. Jennifer seconded.  Motion carried. 

Taken from UCLA Mental Health in Schools Volume 16, Number 1 Winter 2011  

“Learning and succeeding in school requires active engagement. ... The core principles that underlie engagement are 

applicable to all schools—whether they are in urban, suburban, or rural communities. ... Engaging adolescents, includ-

ing those who have become disengaged and alienated from school, is not an easy task. Academic motivation decreases 

steadily from the early grades of elementary school into high school. Furthermore, adolescents are too old and too 

independent to follow teachers’ demands out of obedience, and many are too young, inexperienced, or uninformed to 

fully appreciate the value of succeeding in school.”  National Academy of Science’s Research Council (2004) 

Also from this  UCLA Newsletter: What is E x V ?  “E” represents an individual's expectations about outcome (in 

school this often means expectations of success or failure). “V” represents valuing, with valuing influenced by both 

what is valued intrinsically and extrinsically. Thus, in a general sense, motivation can be thought of in terms of expec-

tancy times valuing. Such theory recognizes that human beings are thinking and feeling organisms and that intrinsic 

factors can be powerful motivators. This understanding of human motivation has major implications for learning, 

teaching, parenting, and mental health interventions. 

http://smhp.psych.ucla.edu/pdfdocs/systemic/towardnextstep.pdf 
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Review of the 2010 GW/NASP Public Policy Institute 

To all 2010-11 NDASP members: 

Submitted by: Terese Schaefer, School Psychologist – West Fargo Public Schools, West Fargo, ND, M.S., NCSP 

It was with great pleasure that I had the opportunity to attend the 2010 GW/NASP Public Policy Institute.  It was an 
incredible opportunity to hear from various speakers, learn about out government and advocacy, as well as given the 
experience to speak with our Washington officials.  I had an appointment with Senator Byron Dorgan and also at-
tended two meetings with Minnesota representatives.  The training helped shape me to be more informed and also 
has prompted me to take the next step to advocate for our profession, schools, students, and families on issues that I 
and we, school psychologists, are so passionate about.  As a citizen and professional, it is imperative that we stay in-
formed about issues that impact our profession, schools, students, and families. The main talking points I shared with 
Senator Byron Dorgan included issues around bullying and harassment, Positive Behavior Intervention Support (PBiS) 
and then spent time listening to and answering questions he and his staff had.  His two assistants asked about the use 
of restraint in schools and were really curious about PBiS.  When reflecting, this experience revealed to me that we as 
professionals have a great knowledge base about our field and we truly have the opportunity to inform and potentially 
influence action that impact meeting the needs of diverse learners.   I encourage all of you to consider attending a 

NASP Public Policy Institute in the future. 

To get a complete understanding of what occurred at the NASP 2010 GW/NASP PPI, I have copied the following is in-
formation taken from the NASP webpage summarizes the 2010 GW/NASP Public Policy Institute. You can find this in-

formation on the NASP website the advocacy section, professional development link. 

 From July 7-13, 2010, 75 school psychologists, teachers, school administrators, graduate students and other inter-
ested people came to Washington, DC from 22 states and the District of Columbia to participate in the 2010 GW/NASP 
Public Policy Institute. This institute was co-sponsored by George Washington University, Graduate School in Educa-
tion and Human Development (GSEHD). The 2010 PPI represented the first institute since the approval of a formal 
partnership agreement between NASP and GW that will allow the PPI to be offered on an annual basis. GW is one of 
the nation’s premiere graduate schools training future leaders in special education and educational public policy and 
brings resources, professional expertise, and connections that help make the PPI a rich advocacy training experience 

for all involved. 

2010 PPI participants came from across the United States including California, Delaware, District of Columbia, Florida, 
Illinois, Indiana, Massachusetts, Maryland, Minnesota, New Hampshire, New Jersey, New York, North Dakota, Okla-

homa, Oregon, Pennsylvania, Rhode Island, South Carolina, South Dakota, Texas, Utah, Virginia, and Wisconsin. 

PPI participants had the option of participating in a 3 day training (July 7-9) for NASP Professional Development Credit 

or a 5-day training (July 7-9 and 12-13) for GW Graduate Semester Credit. 

An amazing line up of national experts presented information and engaged in dialogues with PPI participants. Here 

are a few of the national leaders that participated in the PPI: 

Kevin Jennings, Asst. Deputy Secretary, US Department of Education, Safe and Drug Free Schools 

Alexa Posny, Asst. Secretary of Education, US Department of Education, Office of Special Education and 
Rehabilitative Services 

Dewey Cornell, Director, University of Virginia Youth Violence Project 

Linda Kanan, Director, Colorado School Resource Safety Center 

Laura Beavers, Project Coordinator, National KIDS COUNT, Annie E Casey Foundation 

Michael Usdan, Senior Fellow and Past-President, Institute for Educational Leadership 

Samantha Harvall, Senior Director of Early Childhood and Juvenile Justice Policy, First Focus 

Lindsay Pinkus, Policy Manager, Data Quality Campaign and former Director of the Strategic Initiative, 
Alliance for Excellent Education 

Gene Carter, Executive Director, Association for Supervision and Curriculum Development 

Cyndy Erickson and Barbara Ohlund, Consultants for the Comprehensive Learning Supports Program, Iowa 
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Department of Education Joanne Cashman, Director, IDEA Partnership, 
National Association of State Directors of Special Education.  Several 
NASP leaders and staff also presented including NASP President Kathy 
Minke; Government and Professional Relations Committee leaders John 
Kelly and Sally Baas; positive psychology interest group coordinator 
Terry Molony; and NASP staff, Stacy Skalski, Director of Public Policy, 
Kathy Cowan, Director of Communications, and Deitra Reiser, Public 
Policy Fellow. GPR committee members Medina Mojaddedi and Fulvia 
Franco also helped facilitate state team planning through daily regional 
networking sessions. GW Asst. Dean of GSEHD, Bob Ianacone and Profes-
sor Carol Kochhar-Bryant also presented, led teamwork sessions, facili-
tated discussions, and led the “wicked problems of practice” culminat-
ing activity for GW credit participants. 

 

Capitol Hill Day, July 9, 2010 
On July 9, 2010 PPI participants traveled to the U.S. Capitol to engage in a day of 
hands on advocacy. The day began in a beautiful room in the Rayburn House Build-
ing that was sponsored by Rep. Jared Polis (CO-2). Participants enjoyed a continen-
tal breakfast and got an inside look at life on Capitol Hill through a question-answer session with legislative staff. Our 
thanks to Spiros Protopsaltis, Legislative Director for Rep. Polis; Emily Hildebrand, Legislative Correspondent for Sena-
tor Blanche Lincoln (AR); Kara Marchione, Public Policy Advisor for the House Health, Education Labor and Pensions 

committee; and Rachel Fenton, Legislative Director for Rep. Vernon Ehlers 

(MI-3). 

After the morning session, state teams ventured into the halls of Capitol Hill 
to meet their elected officials and/or legislative staff. Over 80 different of-
fices of Senators and Congressmen 
were visited that day. NASP materials 
and resources were presented and 
specific public policy priorities and 

issues were discussed.  

 

 

 

 

 

 

 

 

 

 

http://www.nd.gov/postcard.htm?cat=4
http://www.nd.gov/postcard.htm?cat=4
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Executive Function and ADHD  

 Here is a sample question and answer from the recent Ask the Expert chat 

with Russell Barkley, PhD, sponsored by CHADD and the National Resource 

Center on ADHD. 

  Participant: In your opinion, are all five executive functions discussed in 

your video affected to the same degree with a person with ADHD? 

 Russell Barkley:  No. Although all of them are affected to some extent, this 

can vary from person to person. That variation may have to do with how the 

person came to have ADHD (acquired brain damage, genetics, etc.) and with 

which parts of the executive system are more or less impaired in their case. 

It also may have to do with their pre-existing level of other abilities, such 

as verbal and spatial skills. 

 In my view, executive functioning is self-regulation. People do things to 

themselves in order to modify their own behavior so that they are more likely 

to attain a goal or change some future consequence to improve their welfare. 

That is self-regulation. There are at least five to six things people do to 

themselves: 

• First is Self-direct their attention is one that produces self-awareness. 

• A second is to visualize their past to themselves. 

• A third is to talk to themselves in their mind. 

• A fourth is to be able to inhibit and modify their emotional reactions to 

events. This can also assist with self-motivation. 

• A fifth is that they are able to restrain themselves, or what one could call 

self-discipline. They inhibit strong urges to act. 

• Finally, people are able to play with information in their mind. To take it 

apart, manipulate it in various ways, and recombine it to form new 

arrangements. 

 That is what they do when they are engaged in mental problem-solving. They play 

around with ideas until they find a good combination that seems to overcome the obstacle 

or problem.  By adulthood, people are able to do all of these things in their mind - a 

sort of Swiss army knife of mind tools for self-control toward the future. Our self-

control is always aimed at changing our future. That is what makes an EF executive in na-

ture. It is self-change in order to achieve some goal. 
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Eval and Re-evals: Did you know that OSERS revised/clarified processes of evaluation and reevaluation in 

June 2010, Questions and Answers on Individualized Education Programs, Evaluations, and Reevaluations? Check it 

out: http://www.ed.gov/policy/speced/guid/idea/iep-qa-2010.pdf [See Page 13] 

 

Indian Health Director's Blog for the PSA Video on, "Stop Bullying 

Now in Indian Country," which was posted on January 19, 2011. Dr. 

Roubideaux, Indian Health Service Director, wanted to make a video 

to call attention to this growing problem in Indian Country. Please 

see the website link below for her video with advice for parents 

and children on how to stop bullying. 

Indian Country," which was posted on January 19, 2011. Dr. 

Roubideaux:  

http://www.ihs.gov/PublicAffairs/DirCorner/index.cfm?module=blog 

Another helpful resource is the HHS website Stop Bullying 

Now!<http://www.stopbullyingnow.hrsa.gov/>This one is child focused with games and videos. Worthwhile to 

check it out 

 

 

 

Check out some of MARK LoMURRAY’s material that is really catching on and meeting some of 

the rigorous demands of the federal government’s evidence-based practices in suicide prevention. 

Mark LoMurray is a North Dakota prevention specialist who is founder and developer of SOURCES OF 

STRENGTH, a national award-winning suicide prevention program delivered by adolescent peer leaders in 

high school settings. Winner of the national 2005 Public Health Practice Award from the American Asso-

ciation of Public Health, Epidemiology Section, SOURCES OF STRENGTH was listed in 2009 on the Na-

tional Best Practices Registry by the Suicide Prevention Resource Center (SPRC) and The American Foun-

dation for Suicide Prevention (AFSP). The program is now undergoing one of the nation’s largest studies 

of youth peer leaders and their impact on youth suicide prevention; this National Peer Leadership Study of 

SOURCES OF STRENGTH spans the next five years with 40 new schools using the program under ran-

domized evaluation. 

Mr. LoMurray developed SOURCES OF STRENGTH in the late 1990s during his work with tribal and rural 

suicide prevention partners in North Dakota. From 2000-2004 the program was used extensively in a state-

wide campaign through the North Dakota Adolescent Suicide Prevention Project, with encouraging reduc-

tions in teen fatality numbers and Youth Risk Behavior Survey markers. In 2007-2009 the project partnered 

with Peter Wyman, Ph.D., University of Rochester, and C. Hendricks Brown, Ph.D., University of Miami in a 

large scale, rigorous, randomized trial of SOURCES OF STRENGTH in Georgia, New York, and North Da-

kota. The research project showed results demonstrating impact of adult supported peer leaders having 

significant impact across an entire student population; it was just published in the September 2010 Ameri-

can Journal of Public Health in a special edition on Mental Health and Schools. 

http://www.ihs.gov/PublicAffairs/DirCorner/index.cfm?module=blog
http://www.stopbullyingnow.hrsa.gov/
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NDASP Mission Statement 

This we Value:  

Children First 

Integrity 

Respect and Empathy 

Optimism 

Comprehensive Services 

THIS IS OUR PURPOSE 

To secure the conditions necessary 

and use the standard of the profession 

to promote educationally and psycho-

THIS WE BELIEVE: 

All children have value and the potential to learn provided they are given ap-

propriate opportunities. 

School Psychological services must be available for all ND children. 

School Psychologists promote best practices, professional standards and eth-

ics, the team process, and the interests of NDASP members. 

Diversity is recognized as a strength and school psychologists will promote 

respect for differences. 

One Hundred Eleventh Congress of the 
United States of America 

 
AT THE SECOND SESSION Begun and held at the City of Washington on Tuesday, the fifth day of January, two 

thousand and ten...An Act 
To change references in Federal law to mental retardation to references to an intellectual 

disability, and change references to a mentally retarded individual to references to an indi-

vidual with an intellectual disability. Be it enacted by the Senate and House of Representa-

tives of the United States of America in Congress assembled. 

SECTION 1. SHORT TITLE. 

This Act may be cited as „„Rosa’s Law’’.  The term mental retardation is to be changed in 

all federal references... 

(a) HIGHER EDUCATION ACT OF 1965… (b) INDIVIDUALS WITH DISABILITIES 

EDUCATION ACT. 

 is amended by striking „„having mental retardation‟‟ and inserting „„having intellectual 

disabilities‟‟. (c) ELEMENTARY AND SECONDARY EDUCATION ACT OF 1965...(d) 

REHABILITATION ACT OF 1973…. 

Did you know that a new law--Rosa’s Law or S.2781 was signed by President Obama and 

changes the language from mentally retarded individual to an individual with an intellectual dis-

ability anywhere there is reference to the term mentally retarded in federal statutes and regu-

lations. 
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Kathy Gewont sent this link and thought it helpful for at home professional development.  

Go to the site, sign-up, pay, and you are there.  The following are merely a couple of 

the many and varied webinars.  Thanks Kathy. 

 

http://www.casponline.org/webinars 

 

 

CASP is the California Association of School Psychologists.  There are various webinars available 

on various topics.  There is a cost to each of them.  Some titles include the following; I have 

posted just these as examples below; other titles include legal issues, autism, etc.  

 

Speaker(S): 
Sarah Taino-Munton, PhD, NCSP 
Tricia Crosby-Cooper, PhD 
Demystifying Response-to-intervention: A Practical Approach for School Psychologists  

MFTs/LCSWs/NCSPs: 3 hours 

 

Speaker(S): 

Mary Joann Lang, Ph.D., A.B.P.N., B.C.B.A.-D 

David Morrison, Ed.D. 

Executive Function Challenges in Children: Assessment and Intervention  

MFTs/LCSWs/NCSPs: 3.5 hours 

 

Speaker(S): 

Kelly Graydon, Ph.D. 

Vhenus Belisle, M.A., Ed.S 

Pedro Olvera, Psy.D.,L.E.P. 

Navigating the Job Hunt and Thriving as New School Psychologist  

 

 

 
Posted By: Laurie Flynn  

In today’s overheated political climate it’s easy to become cynical about politicians and promises. That’s why I’m so heartened by an 
announcement I received last week. On February 28, 2011 the Center for Native American Youth, a new policy program at the Aspen 
Institute in Washington DC, was launched. The Center’s founder is the Hon. Byron Dorgan, who retired as U.S. Senator for North Da-
kota at the end of last year. Sen. Dorgan was a champion for youth while serving as Chairman of the Senate Committee on Indian 
Affairs.  
Sen. Dorgan’s commitment to youth suicide prevention and improving mental health services in Indian Country was clear at a hearing 
and follow-up meeting he organized less than a year ago. At that time, he announced that although he was not seeking re-election 
after nearly 20 years in the Senate, he was planning to continue his outspoken advocacy for “the First Americans”. I was one of a 
number of advocates who presented testimony at the hearing and I wondered what the senator had in mind. Now we have his answer. 
The Center for Native American Youth is designed to work with tribal leaders and national organizations to help bring effective health, 
mental health and education programs to Native American young people. I think it’s a terrific idea and a great next step in dealing with 
a terrible tragedy.  
The need for action is painfully clear. Indian youth have the highest rate of suicide of any population in the country—3 and ½ times the 
national average. In some tribal communities, this rate rises to epidemic levels—up to 10 times the national average! It’s a shameful 
national failure. 
 
Yet this ongoing devastation of young lives is “below the radar” for many public health officials. The Center for Native American Youth 
seeks to change this historic neglect into organized action. TeenScreen has worked for many years to offer help. Along with dedicated 
local TeenScreen program leaders in Oklahoma, North Dakota, and Arizona, we’ve seen first hand the tough realities facing youth in 
Indian Country. I’m excited that the new Center will bring needed attention and critical resources to support our colleagues’ life-saving 
work. 

 

 

Youth Mental Illness in Indian Country: Addressing a National Failure 

http://www.casponline.org/webinars
http://www.caspwebcasts.org/july_10_2010_8.html
http://www.caspwebcasts.org/july_10_2010_6.html
http://www.caspwebcasts.org/july_10_2010_5.html
http://blog.teenscreen.org/2011/03/03/youth-mental-illness-in-indian-country-addressing-a-national-failure/
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NDASP SURVEY RESULTS 
October 2010 

Total Number of Respondents:  25 
 

 Do you work for a Sped Unit or a school district? 
1 school district      58%  14 

2 school district s      0%    0 

3 or more school districts      0%    0 

1 sped unit      32%    8 

2 sped units      12%    3 

3+ sped units       0%    0 

 

 To how many school buildings do you provide services? 
1-3       24%    6 

4-8       52%  13 

8-10        8%    2 

10+       16%    4 

 

 What activities/responsibilities comprise the majority of your job? 
Testing/Sped qualification     92%  23 

Staff training & support     72%  18 

RTI       76%  19 

Counseling      24%    6 

Progress Monitoring     28%    7 

Early childhood education/testing    32%    8 

Behavior consultation & programming    96%  24 

Classroom programs     16%    4 

School-wide programs     44%  11 

 

 What issues are of most importance to you in your position?  Please see attached chart. 
 

 Are there any specific speakers you’d like to see brought to ND by NDASP? 9 Responses: 

 AIMSWeb training 

George Sugai, Robert Horner, Don Kincaid, Kim Gibbons, Lisa Stewart 

George Bastche 

Speakers from Iowa school system – RTI 

Jim Ysseldyke (2 people) 

Barbara Coloroso – Bullying 

Trainers for Nurtured Heart Approach 

George Sugai, David Tilly, Howie Knoff 

 

 

 What topics are of most interest to you in your job? 22 Total Responses: 
RTI (11 people) 

Behavior management (5 people) 

Positive Behavior Supports (4 people) 

Curriculum-based assessment (4 people) 

Mental health (2 people) 

School discipline planning (2 people) 

Bullying (2 people) 

Progress monitoring (2 people) 

Staff training (2 people) 

Parenting training such as the Nurtured Heart Approach (2 people) 

Consultation (2 people) 

Multiple Intelligences in the classroom (2 people) 

High school interventions 

Consultation with classroom teachers & intervention at the classroom level 

Getting the whole school system on the same page in meeting the needs of students; developing a manual 

RTI in rural schools 

Identification of mood disorders 

Assessment 

Social, emotional, and behavioral interventions 
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Mentoring students 

Fetal Alcohol Syndrome 

Suicide 

Ways to meet academic and emotional needs of students who have multiple barriers to success 

Litigation 

Emotional disabilities 

Data driven interventions 

Medication management 

Changing roles of school psychologists 

Positive psychology 
 

 What is one thing NDASP can do to help you feel more connected to other school psychologists in ND?  17 Responses: 

Let everyone know when the conferences are.  Last year our unit wasn’t notified of the conference. 

Update current e-mail lists each fall with an attachment of the name of the school psych and where they work.  Send 

regular e-mails with current happenings in ND or maybe even a question a month to have school psychs give 

their opinion on. 

Put the conferences back at the same time as the NDEA convention and focus on helping school psychologists instead 

of training everyone else. 

I’m not sure.  Maybe if one person would take responsibility to put up comments or questions that we can respond 

to, might get us rolling.  For example, there seemed to be moderate interest in providing info for the question of 

how does each of the schools or districts or units decide on eligibility for MR. 

Updated website! 

Use scheduled Webinars as a form of regular communication. 

Continue to encourage state school psychs to participate and learn from their colleagues. 

Any e-mail updates have been helpful as well as opportunities to ask questions to the group via e-mail. 

Provide a mailing list. 

Set up a blog or list serve; keep the website up to date; have quarterly meetings. 

Maybe a blog/chatroom where school psychs can write about what is going on in their district/sped unit to update 

everyone and find out what is going on in other districts/sped units.  It might be a good method of support and 

communicating.  Just a thought. 

Tell me who they are. 

In addition to the yearly conference, integrating more NDASP school psych activities throughout the school year may 

help ND school psychologists feel more connected. 

I think it is hard to be connected to other units who have different goals and provide different services.  I don’t know 

what could connect us outside of the unit or schools we serve.  The nature of being a school psychologist in ND 

is isolating. 

People need to attend our conferences and make connections with other school psychologists.  Then they will be 

comfortable making connections via technology, etc. 

How about getting the NDASP webpage up and running with updated articles/information, and maybe a blog or tweet 

or Facebook? 

Maybe have online chats periodically about topics of mutual interest. 
 

 

Developed, compiled, and submitted by: 

 

Kathy Gewont, NDASP Public Relations Committee 
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 From the Editor 

San Francisco was a good time and satisfied my yearning for professional development.  The picture here includes some of the 

memories that I brought back with me.   The NASP badge with the SPAN red ribbon let me attend the sessions, exhibit hall, key-

note address, the souvenir cap and trolley car for my grandchildren, Ghirardelli chocolate, the 5 K walk-run shirt (―Leave my 

heart…) and tag (# 37), and a medal I earned for first place in the 5 K in my ―old age‖ category of ―60 and over‖, and the ―Positive 

Relationships-School Success‖ theme bag to put our goodies into.   

I really enjoyed the 5K run; this is the description of the course: ―A FLAT, 

out-and-back course, our 5K is made remarkable by iconic views of the San 

Francisco Bay and Golden Gate Bridge. At our Ft. Point turnaround, just 

under the bridge, reflect on the poignancy of  Hopper’s Hands, homage to 

tall structure ironworkers who volunteer to prevent suicide jumpers. Finish-

ing the second half, we return as civil twilight becomes morning and irradi-

ates the Berkeley Hills and San Francisco’s stunning skyline.‖  As we began to 

run there was some fog and it began to rain.  The rain quickly dissipated and 

exposed the majestic Golden Gate bridge.  We ran right up to the base of 

the bridge, ―high-fived‖ Hopper’s Hands and turned around and headed back.   

I attended specific workshops and attended some of the many multicultural 

events, the Native American workgroup meeting, and the SPAN members 

meeting where 

light was finally 

shed on what it is. See the box on next page.  The SPAN (School Psy-

chology Action Network) meeting unveiled the Model for Comprehen-

sive and Integrated School Psychological Services.   

I share some of the ―Take-Away‖ points of the sessions I attended in the 

little boxes here and on the next page.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Workshop: Use of Cognitive Behavior Therapy 

in Schools: Techniques and Strategies. Pre-

sented by Bill Pfohl 

THE TAKE-AWAY : Guided Discovery 

-Recipe like = different ingredients 

Empathy 

Socratic questioning 

Behavioral experiments 

Homework 

-Designed to cast doubt on client’s beliefs 

-Created new adaptive functioning and explana-

tions for themselves 

 
Workshop: What You Always Needed to Know About Psychiatric Medicine and Children 

and Adolescents BY Kevin Kalikow, MD 

THE TAKE-AWAY: Ten Commandments of Medicine: 

Have your child appropriately evaluated by a trusted professional 

Before jumping to medicine as the answer, ask whether changing your child’s environ-

ment would be helpful. 

Never use (or avoid) a medicine based simply on your neighbors response to that medicine. 

A diagnosis is not an excuse...A child is responsible for his/her behavior 

Know what you’re treating...a disorder or a symptom. 

Give medicine time to work 

Medicine must be monitored. 

Avoid the medicine rut...using medicine year after year without re-examining the deci-

sion. 

Parents should present a unified stance about medicine. 

Know when to quit the search for the medicine solution.  Medicine is not the solution 

for every problem. 

http://www.examiner.com/running-in-san-francisco/hopper-s-hands
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Workshop: Functional Behavioral Assessment and Behavior Support Plans BY Howard Atlas and Dan Koonce 

THE TAKE-AWAY:  

Guiding Principles: 

Human Behavior is important, under-

standable, and predictable 

Human Behavior is malleable or 

changeable 

Human Behavior is learned and can be 

taught/affected by manipulating aspects of 

the environmental context. 

 

 

 

 

Workshop: Finding and Evaluating the Research for Behavior Interventions BY George DuPaul 
THE TAKE-AWAY:  

Interventions in context of positive behavior support 
Interventions in context of three-tiered model of rti 
Appreciation for differences based on diverse backgrounds (one size does not fit all) 
Individualize intervention based on specific circumstances 
Intervention selection should be collaborative activity between school psychologist and teachers (conjoint behavior con-
sultation 

 

http://www.nasponline.org/conventions/2011/events/all.aspx  Link to many of 

the power points and handouts given at the convention.  Sortable by various categories. 

What is the SPAN? 

The SPAN consists of a network of school psychologists who 

have an interest in and a commitment to public policy and legis-

lative advocacy. The purpose of the network is to facilitate grass-

roots advocacy that is timely, effective, and responsive to public 

policy issues that impact school psychologists. The goal of the 

network is to quickly disseminate critical information and em-

power school psychologists to action by activating grassroots 

networks at the national, state, and local level. 
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The Role of Executive Function in 

Academic Production 

George McCloskey, Ph.D. 

THE TAKE-AWAY 

I cannot do justice to this complex concept.  

This session was very interesting and helpful. 

Here are some of the slides you can find at the 

NASP website convention site.  

Executive control is highly dissociable; it can vary 
greatly depending on the domain of func-
tioning that is being directed:  sensation/
perception, emotion, cognition, or action. 

Good executive control in one domain does not 
guarantee good executive control in the 
other domains; Poor control in one domain 
does not guarantee poor control in the other 
domains.  

Because EFs are developmental in nature, natural 
maturational delays and lags are observed. 

Large developmental shifts occur and are notice-
able, especially around adolescence.  

There are differences intra and inter-individually.  
One EF can develop differently from an-
other within an individual and EF can de-
velop at a different pace for children of the 
same age 

The on-demand deficiencies observed by others are often attributed to negative 

personal characteristics such as lack of responsibility, apathy, passive aggressive 

stance, or oppositional defiance. 

Achievement is the end result (product) of 

the application of abilities, processes, 

skills and strategies to a contextually 

meaningful task 


